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1. INTRODUCTION

By many scholars it is stated that Kazakhstan will be one of the most biggest countries of the World.* The geography of
this country is equal to the European Union and it is placed at the center of the geoeconomic structure of the Middle East.
The country’s agricultural potential is high and it has rich national resources. At the same time Kazakhstan has highly
developed industry. Heavy industry and infrastructure of the country are heritage of the Soviet Union. Nowadays many
countries make investments, in different levels, to modernize the industrial facilities of the country. Between 1991- 2006
the direct foreign investment amount of the country was over the 13 billion dollars. (®omun, 2006: 7) According to the
World Bank data, between 2006- 2010 this amount was 49,16 billion dolars. (World Bank;
http://www.worldbank.org.kz/, 23.12.2011)

From nineties, orientation to the free market economy has been put forward requirement of a new formation and it has
been seen the shortages in some areas of the economy.? Kazakh population has been forced to make transition from
centre to periphery. So, instead of classical steppe live, they have passed to working areas which require intensive
education process. However, parallel to the new investments which made in industry, the deficit of qualified labourforce
of the economy has not satisfied yet.

After the independence of the country, new developments were seen in the area of employment and immigrant. In the
mean of employment, due to the policy of prefering Kazakh origins to employ, Russian origin people, who composed
qualified labour force of the country, offended and migration to Russia accelerated. (laiizap, 2010: 347-348)

In this paper, it is explained the existing situation of the Kazakhstan labour market after the Soviet Union disolution and
it is focused actual labour force problems.

1. A general overview on the developments of labour market after Soviet Union

The most important development in the global mean is the dissolution of the Soviet Union in the last two decade. After
Soviet Union, more than ten independent countries were established.* The dissolution process of this super power
became very fast. The structural organization® which based on complementary, caused many structural problems after

1 For more information V. The Economies of Kazakhstan and Uzbekistan (Former Soviet South Project) by Michael
Kaser (Dec 1997) ve Kazakhstan's Dynamic Economy: A Business and Investment Review (Business & Investment
Review) by Marat Terterov (Nov 1, 2006) ile Kazakhstan's New Economy: Post-Soviet, Central Asian Industries in a
Global Era by Jay Nathan (Aug 15, 2011) .

2 Russians, Germans and the like worked in central and developed cities of Kazakhstan during the Soviet Union, on
the other hand Kazakhs in general worked intensively in jobs that require less technical skills in rural areas.

3 Family relations, benefit networks and “ciiz”” which is defined as clan relation, gained importance in the work life.

4 The number of countries which emerged from Soviet Union are (2012) fifteen. These countries are: Russia, Belarus,
Ukrania, Moldova, Georgia, Armenia, Azerbaijan, Kazakstan, Uzbekistan Turkmenistan, Kyrgyzstan, Tajikistan,
Estonia, Lithuania, Latvia.

5 For example; cultivating of cotton in Kazakh S.S.C., while founding weaving mills in Uzbekh S.S.C.
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dissolution. For example deficiency of coordination between former Soviet Republics, a sudden grow of the economic
problems and dissolution of economic bonds. (bauaman, 1996: 20)

In the labour market of Soviet republics, ethnic diversity which parallel to the production relations, constitued as Soviet
policy and has continued its effects until today. With the collapse of Nomenklatura which determinated and planned the
structure of labour during Soviet times, it lost its function and in the new era instead of Nomenklatura® , high class
administrators were elected with regarding ethnic origin in accordance to the unitary structure. In all Soviet Republics,
ethnic relations which caused to the ethnic conflicts, became very bad day by day.” (Illeperos, 2003: 181)

In Soviet Republics, public effects of the discrimination to Russian language increased, collapse effects of the Soviet
system caused different results for rich and poor masses, so huge masses who became desperate, prefered to immigrate.
This situation, between republics which became independent, caused to the refugee problem. The same case, can be seen
for labour market. With the developments, the immigration capacity for business became in high levels. All these public
and political tensions, became an economic crise for these countries ans especially for Kazakhstan. (Tepemierko, 1993:
126)

After the dissolution of the Soviets, with the economic crise, in the Kazakhstan labour market viewed serious problems.
In this period, according to the demography specialises the 10% of the population lived under hunger limit, the effect of
poverty became more intense in some regions. In this process not giving enough importance to the natural problems,
caused to the increasement of problems. For example, around to the Aral Sea in which it can be seen natural problems,
with increasement of the amount of salt, agricultural and animal farming ratios decreased and parallel to this case the
number of poor people became between 300.000- 1.000.000. Because of these, in nineties regional imbalances and
employment became important problems. (l.Cratuctuueckuii mpecc-6romrerenb, No3.- Anmater: KazurdopmueHTp,
1994)

Poverty was not regionally, it could be seen across to the country. For example in 1993, in the whole country poverty
ratio was 50%, while according to the State’s data it was 10%.(1.Ctaructuueckuii npecc-0roiiereHb, No3.- AJIMaThI:
Kasundopmuentp, 1994)

The employment ratio of the Kazakhstan, in the first years of the independence was different from the Russia Federation
in some points. For example in 1989 the number of Musulmans (except Tatars which their 70,6% were in the agricultural
part)® in agriculture was 48%. (Uludag, 1992: 281)° In the sectoral distrubution of the country, agriculture had a
dominant role and because of this life standarts were low."® (Beiiceros, 1993: 123)

6 During central government it was formed a list of administrative managers and technocrats. All decisions were taken
by these people. The name of this class was defined ‘nomenklatura’. For more information V. Olivier Roy, (2009),
“Yeni Orta Asya ya da Uluslarin imal Edilisi”, Metis Edition, Istanbul.

7 In the Middle East it was seen ethnic conflicts because of economic reasons. In the last (2010, April) case of
Kyrgyzstan (Nisan 2010) was seen ethnic conflicts again basically because of economic reasons. In the business life
of Kyrgyzstan, Uzbeks are very effective. So, Uzbeks are called “ Jews of the Middle East” by Kirghizs. This
effectiveness of Uzbeks in Kirghiz market, provocated Kirghiz people. And, during these conflicts nearly 150
Uzbeks were died.

8 MHcrounumk, (1991), “Cratuctuyeckuii COOPHUK MO OTHACIBHBIM IOKA3aTENsIM BCECOIO3HBIX IEpPETHCEH HaceIeHU
1939, 1959,1970, 1979, 1989 rr. Anma-Arta, p.76

9 In 1989 the population ratio of Kazakhs in Kazakhstan was 39,7% , 6.500.000. (Uludag, 1992: 280)

10 From May of 1994 the minimum wage has been 560 Tenge in throughout of Kazakhstan. While monthly minimum
wage average was 560 Tenge, while in rural areas this wage has increased to 257. In 1994, average living expenses
of a family with four members was 1170. So, this example explains that wages were not enough to bring life
standarts to minimum level.
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2. THE EMPLOYMENT MARKET OF THE KAZAKHSTAN

3. Kazakhstan between the Commonwealth of Independent States,™ except Russia, is the only labour force
migration receiver. According to the analysts, the reason of this case causes from giving importance to the
production of high value added goods and services. (Zorlu, 2008: 12) So, country creates new employment

possibilities for labours.

Work Life in Kazakhstan
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Graphic-1: MurnCTEpCTBO TPY/a M COIMANBHOM 3ammThl Hacenenus. (2011), “Pecnyonuku Kazaxcran y. CoBpeMeHHOE
COCTOSHME pBIHKA Tpyza B. PecnyOnuke Kasaxcran u Mepbl 10 OOECIICUCHHUIO 3aHATOCTU LEJICBBIX IPYII HaceleHus
Acrtana, m.2

The employment and labour force of the Kazakhstan labour market, according to the data between 1999-2010, was in
positive trend and the result of this situation the unemployment numbers and ratios declined. Especially in the second
chart it can be seen the high value of the 1999, dissolution in the economical area after independence and the negative
ways of increased unemployment and contraction in employment which is the result of the trauma caused by
reconstruction process, however after 1999 it can be observed a positive development in the labour market.

11 In 1991 Russia, Ukrania and Belarus signed the Creation Agreement on the creation of CIS in Belovejskaya Pussa.
In 1993, Georgia and respectively countries as Azerbaijan, Belarus, Armenia, Kazakhstan, Kirgizistan, Moldova,
Uzbekhistan, Tajikistan, Russian Federation and Ukrania joined to CIS de facto. (Sodruzhestvo Nezavisimih
Gasudarstv,
http://www.In.mid.ru/nsrsng.nsf/8c21fbca5f12ec6d432569e700419ef3/c5363bacela0db03¢3257235004505e5?0pen
Document Erisim tarihi: 30.12.2011)
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Main Indicators of Labour Market in Kazakhstan (1999-2010)
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Graphic-2: Kazakistan Cumhuriyeti Istatistik Kurumu verileri kullanilarak hazirlanmugtir. www.stat.kz (Erigim tarihi:
08.12.2011)

As it can be seen in the forward chart, the unemployment ratio of Kazakhstan decreased steadily in the last decade. For
1999, unemployment ratio was 13,5%, but in 2009 this ratio decreased to 6,6% and in 2010 August was 5,7%. The
unemployment numbers in 1999 were 950 thousand, in 2004 were 658,8 thousand and in 2010 these humbers decreased
to the 496,5 thousand. The employment ratio has increased steadily (32%). In 1999 nearly 6,1 billion people employed,
with a steady increasement this number became more than 8,1 billion people. In the last twelve years, the number of
employed people has increased nearly two billion people.

In 2010, to regulate the labour market of the country (to constitute State programme) , it was held a series of conferences
in the new capital Astana. In that conference which name was “ Global Crise and Kazakhstan National Programme to
overcome with Global Crise” , some reports about the problems of labour force and social security were presented. In the
concept of two main decision which were taken in that conference (Saidov, 2010: 7), decreasing unemployment and
providing the involvement of workers to the social security became preferred aims. In this context it is understood that, to
decrease social problems, unemployment ratios are decreased and to prevent informal labour market, the concept of
social security is extended. With this approach, Kazakh authorities initially wants to hold under the control the informal
labour market.

In this concept, it is aimed to prepare a plan which includes the year 2020. Between the strategical aims of the country it
is put forward that, with the participation of Kazakh diaspora which is 1.2 billion in the other countries, by migrating to
the Kazakhstan and participating to the labour force, until 2020 the unemployment ratio decrease to the under 5%.
(Saidov A., 2010: 7)

The actual labour market problems of the country, are frequently argued and tried to find solutions by private sector. The
CEO of the Kazakhstan Consulting Firm Groups, Gulzara Mauletdin, evaluates the situation of the labour market : “The
priority demand of the labour force marketis qualified personel and new investors who can provide employment. People
who know economy, firstly learned to have financial power, it is needed to manage financial market. And everybody
should use this power for correct resources. This equality should indicate life standarts of workers. Here, we should
decide important and priority strategies and together we should do something... deciding to what to do where and why
should do, can gain confidence to the investors. With the increasement of investments and market confidence, labour
force problems of the Kazakhstan will decrease.” (Beuepuue HoBocTH, 2010: 18)

Beside of overcoming the difficulties, these are emphasized: for becoming successful of the new world order it is needed
to ensure new paradigms which are freedoms in the area of economy and policy. General belief that being succesful of
the country only can be ensured to answer its needs, by Kazakh investors. In awareness of the economic investments in
new restructuring should be organized for answering needs and expectations.
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3. THE WAGES OF REGIONS

One of the indicators of the healthy functioning of working life is wage levels. During Soviet Union period, central
goverment was paying to every worker equal pay. However this system caused the laziness of the people and contributed
the development of collapse of the system. In time of Soviet Unions, to all professions, without looking to their regions,
gained similar salaries. For example a barber who was working in Almati and another barber who was working in Kentav
gained the same salary. With the free market it can be seen regional differences of the wages.

Average Employee Wages According to Areas (October 2011)

Tenge
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Kazakhstan Republic 90 980
Akmola 69615
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Graphic-3 Level 1: Kazakistan Cumhuriyeti Istatistik Kurumu verileri kullamilarak hazirlanmgtir. www.stat.kz (Erigim
tarihi: 08.12.2011)

According to the regions (Graphic 3- Level 1), the lowest wage is paid in Jambil, North Kazakhstan and Akmola state
with average 70.000, which is lower than Tenge’s wages.'® In Atirav and Mangistan, wages are higher other tan other
regions. In the regions in which it can be observed high wages, there are intensely petroil, mine and organized industrial
zones. Whether capital of the country changed from Almati to Astana, it can not be seen an important wage difference
between these two cities. In that case, existence of institutional structures and partially existence of industrial
infrastructure in Almati, which causes from the period of Tsar, are important factors. So, even if city has lost its
advantage of being the capital, already presents an economic potential.

Organizational and institutional structure, which come from the reshape of the economical forms, will cause more
mobilization of the market and increasement the popularity of the new profession areas. (9xonomuka u 6usuec, 2010: 3)
Because of this, the quality of the labour force will develop, wage levels will get better. In the list of the most highest -
paying professions of the country, mining comes the first for many years, then wages paying for gas and oil experts are
very high. However, wages of oil and mining engineers are almost in the saturation point. Banking profession is also
indicated as between increasing popularity, however reflection of the global crise in 2010, average wages of banking
sector workers decreased from 140.500 Tenge to 73.900 Tenge. (Mcrounumk wundopmamu: http:/finance.nur.kz/
15.12.2011) In Kazakhstan job consulting, construction, telecomunication, information technology, marketing, economy,
accounting, design, engineering and law jobs became popular. This steady and high level growth performance revealed
continious increase in money reserves and wages and improved social welfare level. According to the accounts, between

12 Level 1: Describes the administrative division of states in the across of country.

13 One dollar= 147,89 Tenge. (By October,2011.) Referance: Natsionalniy Bank Respubliki Kazakstan: Kazaskomu
Tenge”; http://www.nationalbank.kz/, (Access Date: 01.01.2012)
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2003-2010 Gini coefficient decreased from 0.31 to 0.26. In that concept, inequality in the income distribution fell. (CIA
World Factbook, ttps://www.cia.gov/library/publications/the-world-factbook/fields/2172.html, 25.12.2011)

4., WORKING LiFE AND SOCIAL SECURITY SYSTEM

After independence, in Kazakhstan it is needed a reform of social security system and so many reforms were done to
modernize the social security system of Soviet Union which was shaped according to the socialist policies.

In the concept of 2030 National Development Program, that focuse on social development, to resolve social security
problems it is emphasized to implicate new social security policies.(Hazap6aes, 1993: 23,31) According to the
Kazakhstan Social Security Code it is indicated that ; “ each person is under the reciprocal responsibility of society and
government.” With the reforms it is aimed to increase net wage levels by decreasing taxes. By 2008, 30% of the average
social security contributions are excluded for employers. (www.enbek.gov.kz, 13.05.2011) For families that their income
is under the minimum wage, it is started poverty insurance implications. Between 2005- 2010 for giving good education
for children of poor families, it is begun “Bolagak (Future) Programme”. If it is summarized shortly, to empower social
justice principle , concept of social protection possibilities are increased. (Bacunenko, 1998: 41-63)

It is worked to increase the life standarts of huge public masses and it is reorganized social helps, unemployment
compensation, pension system, health and education system. In this concept it is worked as a priority to empower
economy. (Bacunenko, 1998: 41-63)

The orientation of the workforce from public to private, that it is noted as the basic specialities of the transition term in
terms of market, has significant the restriction of the job security. However, during the Soviet Union period everybody
was accepted under the social security system and it was done consumption subvansions as transfer of liquid. So, with
the help of the public enterprises, social services and social helps were realized. In Kazakhstan, with the acceptance of
the budget code in 1999, in the area of social security important changes are realized. “Before the acceptance of the
budget code, by 1998 the system of social help types were extremely complex. In the system there were 47 categories of
social help recipients and 202 types of discount. However, in the new system these numbers change to 14 social help
types and while the categories of the social help is decreased, their concepts are expanded.” (Turan, 2006: 94, 95)

In the new period, this policy is left behind and it is passed to the social welfare system. So, this policy decreased public
expenditures. These practices which it is seen in the transition period, caused orientation of the reincreasement of social
spends, by changing the political idea with the positive impact of oil incomes to the economy. However, it can not be
said that there is a dramatic increasement. For example, during the transition period the share of the education and health
expenses was 6,1% (1992), in 1999 this ratio became 6,5%, later in ten years barely reached to 7% (2010). (Turan, 2006:
89, 125)

It is possible to divide social security system according to the establishment of Kazakhstan Government Social Security
Fund, in 2004. Although the first Social Reform Code is released in 1997, until 2004 because of the problems of old
system, pensions™® were barely paid or they were not paid. With the practice of the new system, social security premiums
gathered in this fund and it is ensured to get under the coverage of retired, disability, industrial accident and maternity
funds. (l'ocymapcTBeHHbIi (HOHI conuanbsHOro crpaxoBanus, 2011: 3-7)

In the new formation of the social security system, it is regulated complimentary retirement funds and transformed into
the three steps system. The first step includes; rights that ensures to all citizens and helps as maternity, disability and the
like. In the second step, rights that are ensured with the pass of cumulative retirement system, are formed. In the third
step, according to the citizens’ wants, it is aimed to evaluate voluntary savings, by increasing social premium
interruptions. So, it is purposed to increase the incomes that people take from the social security foundations, as in the
level of the developed countries. (Kypmanos, 2010: 3-4)

5. LABOUR MIGRATION iN KAZAKHSTAN

Today Post- Soviet States, differentiate between them according to their economic and social structures.'® Also,
international labour force market, accordingly the quality and quantity of human potential and social and economic

14 With this reform, it is started to make premium deduction and is transferred to the insurance fund.
15 In the concept of pension insurance, pension age is 55 for women and 61.

16 For example the economic concept of the neighbor country Uzbekhistan is weak about the adaptation talent of global
economy, while economy policy of Kazakhstan is more open. In the economy of Uzbekhistan it is applied gradual
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development level, encounter with different migration cases. (Chulanova, 2007: 6-9) Nowadays Russia is the most
economically developed country of the region and this country is an attractive center for old Soyuz (Union) origined
labours. After Russia, in Kazakhstan became an other attractive area."’

With the enchanced employment possibilities, Kazakhstan attracts attention of the citizens of developing countries.
Labour force with Kazakhstan origin, as transit and destination country, orients to countries that have powerful and big
economies, mainly to neighbours (Russia and CIS), European countries, Japan, China and United States. (Chulanova,
2007) According to the United Nations experts, Kazakhstan takes place in the 15. place between the countries with the
intensity of migration. So, country has problems linked with labour force.

According to the Kazakhstan migration datas, the migration profile of Kazakhstan can be analyzed in two different
categories as, CIS countries and other countries. In this concept from CIS to Kazakhstan in 1999, 39.461 people were
migrated. However this number in 2009 was 32.075 and 2010 became 33.857. According to these data, it can be said that
migration from CIS to Kazakhstan decreased steadily between these years. Amongst, the number of people migrated
between 1999-2010, (in 1999 the number of Russian people was 26.719 and Uzbek people’s number was 7.215, in 2009
the number of Russian was 8.939 and Uzbek was 18.790, in 2010 the number of Russian was 8.232 and Uzbek was
21.117.) were formed the most intensive groups. The number of Russian that came to Russia decreased, however Uzbeks
increased. People who migrate from Kazakhstan firstly prefered to go Russia. In 1999, among immigrants 108.115 of
them migrated to Russia, 4.656 of them to Belarus and 3.080 of them to Ukrania. In 2010, 705 of them to Belarus, 23.490
of them to Russia, 318 of them to Uzbekstan and 258 of them to Ukrania. (Kazakhstanin Demografiyalik Zhilnamaligi,
2011: 577)

In 1999, the number of people who migrate from CIS to Kazakhstan was 1.859, however in 2009 was 9.410 and in 2010
was 8.139. In 1999 people who came from Germany and Mongolia became the first, however in 2009 and 2010 Chinese
and Mongolian people became the first."® In 1999, the number of people who migrate from Kazakhstan to foreign
countries was 44.707, in 2009 was 2.258 and in 2010 decreased to 1.584. During first period, immigration to foreign
countries was very intensive and especially people migrated to Israel and Germany.™ Because of this immigration
possibily caused by immigrants origined from German and Jewish. This migration action were especially realized in first
years after independence, because indepence of the country had a positive effect on freedom of travel, but also it is
caused by the negative effects of economic collapse and reformation process. Certainly, it can not be ignored the
motherland missing and relative height of welfare level of these countries. Thus, the fast decrease of the migration to
foreign countries, verifies this opinion.

In 2010, it is stated that labour force increased 19,5% according to the previous year and 54% of the immigrants were
women. Among immigrants 23,8% were under 15 years old. According to the international migration data, average
migration to Kazakhstan between 2010-2015 is expected to be net 1.2 per thousand. (International Organization for
Migration; http://www.iom.int/jahia/Jahia/kazakhstan, 17.12.2011)

reform strategy; however important macroeconomic and structural reforms are delayed. Burocracy is already
dominant in the economy. On the other hand in Kazakhstan with the help of large- scale privatisations, this
burocracy is decreased. For example in Uzbekhistan, in 1999 with the legislation, the foreign companies were limited
and nearly 50 Turkish companies were closed. Such practices can be seen only for Turkish companies, but
sometimes neighbor countries such as Kazakhistan, Kirgizistan can be encountered with such situations.

17 Kazakhstan with economic growth, annual average of 9%-10%, has a place between first fifteen dynamic developing
countries; this dynamic structure encourages the transformation of the country as a center of attraction. The GDP of
the Kazakistan, despite the crise, increased to 7%.(International Monetary Fund, 2011: 74)

18 In 1999; 507 of them came from Germany, 437 of them came from Mongolia, 145 of them came from China ve 95
of them came from Turkey; in 2009, 4.645 of them came from China, 3.501 of them came from Mongolia, 386 of
them came from Germany ve 217 of them came from Turkey; in 2010 4.020 of them came from China, 2.606 of
them came from Mongolia, 366 of them came from Germany and 285 of them came from Turkey.(Kazakhstanin
Demografiyalik Zhilnamaligi, 2011: 577)

19 1In 1999, 40.862 people went to Germany, 1.585 people went to Israel, 609 people went to USA, 332 people went to
Canada, 277 people went to Greece; in 2010, 973 people went to Germany, 173 people went to USA, 145 people
went to Canada and 90 people went to Israel (Kazakhstanin Demografiyalik Zhilnamaligi, 2011: 577).
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When compare with other neighbour countries, the economic condition of Kazakhstan seems better and this case make
country’s position as center of attraction. However, expect this attraction, formation, that is done by nationalization,
caused to lose importance of ethnic groups and increased the migration to their motherlands. During Soviet Union,
Russians who were formed nearly half of the Kazakhstan population and it is estimated that after 1990 nearly 2,5
billion®® Russians left the country.

There is an another thing to explain migration action to Kazakhstan. However it has not reflected yet. It is called
“Oralman™?* that means to call immigrant Kazakh origin people by an encouragement management. These efforts are
known but there is not a healthy data to show the number of people who returned to the country as a result of this work.
(Caposckas, 2001: 107)

There is a limited legal frame for foreign employment and so, many immigrant worker work irregularly and except of
social security. Government in the middle of 2006, did new regulations for specific categories of immigrant labour force.
(International Organization for Migration, 2011) However, it can not be declared that these attempts become successful
to legalize the statues of immigrant labours and get into the legal protection.

Conclusion

Kazakhstan, during the soviet Union had huge area, low population density and intensely Russian origin people were
living there. After the dissolution of Soviet Union, country had a systematic collapse. However, rich natural resources,
created advantage to skip financial problems in short and few volatility. In terms of political and economic steps to be
taken were showed a slow development during the transition from socialism to market economy, whereas gainings that
are provided by economic richness of the country provided low the opponents factors.

Kazakhstan promises to be an important country in 21. Century. Unemployment rates are low across the country. Parallel
to this, there is a developing labour market in the country. However workers are not satisfied from wages and
unemployment compensations. There are structural problems on labour law and syndication issue. Also, the quantitiy of
the minimum wage, which is nearly 110 dolars, beside the costs decrease for employers, create dissatisfaction among
employees. While increasing the integration of the country economy to global economy, the quality of problems on work
life differentiates. Existing work force is needs education in world standarts. Income distribution injustice, across the
region, still continues.

Kazakhstan make renews the social security system that is taken over from old system. Resource formation is a big
problem for system and it is provided with premium payments of citizens and employers. Kazakhstan by increasing the
social helps for citizens, works for being a modern welfare country.

Labour migration profile of the country is extremely interesting. Because of the richness of natural resources and the
need for technic workforce become an attractive center. Informal employment is common among migrant workers.
Nearly all forms of illegal labour migration can be seen in that country. Kazakhstan, is a transition area for labour
immigrant who migrate to Europe and South East Asia. Kazakhstan, especially accepts codes to encourage returns of
Kazakh Diaspora (Oralman). This situation increases migration mobility of the country.

Although Kazakhstan’s steps through few volume free market, evaluating rationally the natural richnesses for the
country's future, make possible to realize aims to take high positions of Kazakh people and State in the 21. century

6. REFERENCES

Agency of Statistics of the Republic of Kazakhstan: Statistical Yearbook of Kazakhstan (Astana: Agency of Statistics of
the Republic of Kazakhstan, 2010); http://www.stat.kz/Pages/default.aspx (09.09.2010).

20 Bkz., International Organization for Migration, 2011: op.cit..

21 The “Oralman” locution is used for people who are ethnically Kazakh but live outside of their motherland. Kazakh
Government created a project that is named “ Migration with Nur” between the years 2009-11, to call Oralmans
back With this project it is aimed to came back the Kazakh Diapora which are located in 40 countries of the world
(In Uzbekhistan 1 biilion, In China 1,5 billion, in Russia 0,5 billion, in Turkmenistan 100 thousand, in Mongolia 80
thousand, in Kirgizhistan 45 thousand. The number of Kazakhs which are living in Turkey, Iran and Afganistan are
not known) Programma, (2008), “‘Nurli K6s’ na 2009-2011 godi”, Utverjdena, postanovleniem Pravitelstva
Respubliki Kazakhstan ot “2” Dekabry, No: 1126.

Asian Online Journals (www.ajouronline.com) 645




Asian Journal of Humanities and Social Studies (ISSN: 2321 — 2799)
Volume 02 — Issue 05, October 2014

Chulanova, Z., (2007), “Problems with Labour Migration in Kazakhstan”, KCTOS: Knowledge, Creativity and
Transformations of Societies Vienna, 6 to 9 December. http://www.inst.at/kctos/speakers_a-f/chulanova.htm
(16.12.2011).

CIA World Factbook, (2011), “Gini index of Kazakhstan”, ttps://www.cia.gov/library/publications/the-world-
factbook/fields/2172.html (25.12.2011).

International Monetary Fund, (April 2011), “Regional Economic Outlook, Middle East and Central Asia provides an in-
depth look at the Middle East, North Africa, Afghanistan, and Pakistan (MENAP) region, As well as the Caucasus and
Central Asia (CCA). Four chapters deal with MENAP oil exporters, MENA”.

International Organization for Migration; http://www.iom.int/jahia/Jahia/kazakhstan, (17.12.2011).

Kazakhstan Resbublikas1 Statistika Aganttigi, (2011), “Kazakhstanin Demografiyalik Zhilnamaligi”, KRSA. Yayinlari,
Astana.

Kazakistan Caligma ve Sosyal Giivenlik Bakanligi, www.enbek.gov.kz (13.05.2011).
Olivier R., (2009), “Yeni Orta Asya ya da Uluslarm imal Edilisi”, Metis Yaynlar1, Istanbul.
Referats, http://referat-kursovaya.repetitor.info (18.10.2010).

Saidov, A. (2010), “B Kazaxcrane OyzieT co3aaHa nporpaMma rocyjapcTBEHHOTO PEeryJIMPOBaHUs PhIHKa Tpyna”, Zakon
Dergisi, Say1: 94, Almati, s.7-13

The World Bank, (2011),“Data and Statistics for Kazakhstan”, Freign Direct Investment, http://www.worldbank.org.kz/
(23.12.2011).

Turan, G., (2006), “Sovyet Sonras1 Orta Asya; Sosyalist Devletten Sosyal Devlete Gegis”, Tasam Yayinlari, Istanbul.

Uludag, 1. (1992), “Sovyetler Birligi Sonras1 Bagimsiz Tiirk Cumhuriyetleri ve Tiirk Gruplarinin Sosyo-Ekonomik
Analizi; Tiirkiye ile iliskileri”, TOBB Yayinlar1, Istanbul.

Zorlu, K. (2008), “Kazakistan Ekonomisine Guncel Bir Bakis”, Yanki
Dergisi,(http://lwww.yanki.com.tr/yazigoster2.asp?yazarid=18&id=252 :12.10.2011).

Bauaman, M.K., (1996), “Mecto Tpanccuba B 3koHOMuKe Poccun mocine pacmaga CCCP”, MHCTUTYT SKOHOMHKH U
OpraHu3aIuy MIPOMBIIICHHOTO MMPOU3BOICTBA, (Poccuiickas akageMus HayK).

beiicenos C., (1993), “Undpactpykrypa psitka tpyna”, Henosek u Tpya , No 1, p.5-29.

Bacunenko B.H., (1998), ”OcHoBbl HalMOHaIbHOW 0€30IMaCHOCTH M yCTOWYMBOTO pa3BuThsi Kasaxcrana: crparerus,
MIPUOPHUTETHI U MexaHu3M obecnieuenus”’, Kazaxcran-Crextp, No 2. - p. 41-63

Beuepnue HoBocTH., (2010), “B Kazaxcrane Habmromaercst oxuBJeHHE Ha peIHKE Tpyaa” , 13.08.2010r.,TB Xabap.

laiimap, E. T., (2010), “Kpusucnas skoHomuka coBpemeHHO# Poccum: T'ocynapcrBenHblli (oHI coOLMATBLHOTO
crpaxoBanust, (2010), '8-9 wuroHs cocrosuiach MeKAyHaponHas KoHpepeHnuus Ha Temy: ColuanbHOE OOecleueHHE B
YCIIOBHSIX MUPOBOT'O KPU3HCA: HALIMOHAJIBHBIE OTBETHI HA BBI3OBHI JHS, ACTaHa.

Uctounnk, (1991), “CraTuctndeckuii cOOPHUK IO OTACITHHBIM MOKA3aTesIM BCECOIO3HBIX mepenwceil HaceneHus 1939,
1959,1970, 1979, 1989 rr.”, Anma-Ara.

Kypmanos, A., (2010), “Jloruka pedopmbl. CormanbHoe oOecneueHne B KoHTekcTe Konctutymum PK”,
PecnyOnmkanckas rasera, Kazaxcranckas npasna, (19. Yil; Sayi: 5).

MuHHCTEPCTBO Tpyda U COUMAIBbHON 3amuThl HaceneHus, (2011), “Pecnyonukn Kazaxcran y. CoBpeMeHHOE COCTOSIHUE
prIiHKa Tpyna B. Pecny6nmke Kazaxcran u Mepsl 10 00ECTIEYCHUIO 3aHATOCTH LEJIEBBIX TPy HaceneHus , AcTaHa.

Hazap6aer H.A., (1993), “Emie *xwuBa Haxex/1a Ha 3/paBblii CMBICT U pPa3yMHYIO HHTETpaIUio coapyxectsa” // dopym:

pobneMsl conpysxkectBa, Anbmanax "®opym". C. 19). 41 Cm.: UzBectus. 5 utons. C. 5; Tumodeer T. [IporuBopeuns u
pobemsl B pa3utiu ColpyKecTBa.

Asian Online Journals (www.ajouronline.com) 646




Asian Journal of Humanities and Social Studies (ISSN: 2321 — 2799)
Volume 02 — Issue 05, October 2014

Ha3sBansl cambie BocTpeOoBaHHbIe crienuanucThl B Kazaxcrane, (2011), “Jlen Ha prlHKE TpyIa TPOHYJICS, M BO3pOCIIas B
9TOM TojIy MOTPeGHOCTH B Kajpax - ToMy moATBepikaeHue”’, Mcrounnk undopmarm: http://finance.nur.kz/ (15.12.2011).

Hammonameneiit  bank  PecmyOomukm  Kaszaxcran;  AMepukaHCKWd — Joiulap K Ka3aXCKOMY — TEHTE;
http://www.nationalbank.kz/ (01.01.2012).

[porpamma, (2008), “«Hypnbr kem» nHa 2009 — 2011 romwl”, YTBepxkaeHa, mocraHoBieHHeM [IpaBuTenbcTBa
Pecniyonmkn Kazaxcran ot «2 » ngexadpsi, No 1126.

Canosckass Enena FOpreBna, (2001), “Murpanns B Kazaxcrane nHa pyOeske XXI Beka : OCHOBHBIE TEHACHIWH H
niepcrieKTuBb, DanbiM, Almati.

Craructnueckuii npecc-6roierenb, N03.- Anmatel: Kasundopmuentp, 1994 tenneHunu u nepcnekTuBbl”, MHCTUTYT
HKOHOMHUKH [IEPeX0HOro nepuoaa, Moscow.

Tepemierko, C., (1993), “Kazaxcran: skoHOMEKa, peopMma, peHOK”, TH-T 3x0oHOMEKH PAH.

domuH, A., (2006), “OxoHOMHYECKHI TIOTEHIMAT U UHPACTPYKTypa (PUHAHCOBBIX PHIHKOB.”, Pecriyonmuku Kazaxcran.
AnanuThueckui mokmnaa, Mocksa.

[eperos, C. T'., (2003), “Hogeitmas uctopust Kazaxcrana: 1985-2002 r.”, FOpucrt, Almati.

DxoHOMHUKa U OusHec., (2010), “MexayHapOaHbINH SKCIEPT OIICHWIT PHIHOK Tpyda B Kazaxcrane”, KaszaxcTaHCKUi phIHOK
Tpy/Jla UCTIBITHIBAECT TEKYUKY KaJpoB, ATTMATHI.

Note: This paper is translated version of published article Turkish Language on Uluslararasi insan Bilimleri
Dergisi, C: 9, S: 1, ss: 322-335.

Asian Online Journals (www.ajouronline.com) 647




